
PENNICHUCK CORPORATION 

 

COMPENSATION AND BENEFITS COMMITTEE 

MINUTES OF MARCH 9, 2017 MEETING 

 

A meeting of the Compensation and Benefits Committee (“Committee”) of the Board of Directors 

of Pennichuck Corporation (“Company”) was held on Thursday, March 9, 2017, at 4:00 p.m., at 

the Company’s offices at 25 Manchester Street, Merrimack, New Hampshire. 

 

Written materials relating to items listed in the Agenda were provided to the Committee members 

for their review prior to the meeting. 

 

The following persons were in attendance for the meeting: 

 

 Committee Members:  Stephen D. Genest, Chairman 

     David P. Bernier 

     C. George Bower 

     Elizabeth A. Dunn 

     Thomas J. Leonard 

     Jay N. Lustig 

 

 Pennichuck Corporation: Larry D. Goodhue, Chief Executive Officer 

     Mary V. DeRoche, HR Director 

     Suzanne L. Ansara, Corporate Secretary 

 

 Summit Financial Corp.: Joe Bonasera, President 

     David Mulkern, Senior Plan Administrator 

     Jason Denton, Senior Actuarial Consultant 

     Doug Johnson, Vice President 

 

S. Ansara recorded the minutes of the meeting. 

 

Approval of Minutes 

 

The Chairman inquired whether there were any comments with respect to the draft minutes  

of the December 13, 2016 Committee meeting.  There being none, on motion duly made by  

J. Lustig and seconded by E. Dunn, all of the Committee members then voting, it was 

unanimously  

 

 Resolved: that the minutes of the December 13, 2016 meeting of the Compensation 

and Benefits Committee are hereby approved. 

 

Pension Plan - Summit Financial Corporation 

 

Mr. Johnson reviewed the investment performance of the pension plan’s assets.  At  

December 31, 2016, the pension plan had approximately $14.9 million in assets invested.  He 

indicated that the portfolio allocation at December 31, 2016 was 60% invested in stocks and 40% 

invested in bonds/General Investment Account (GIA).  He reviewed the pension fund 
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Monitoring Report and reported that two funds, Invesco SmallCap Value A, and BlackRock 

International Opp Instl, continue on the watch list.  Summit will continue to monitor these funds 

and will take action if the funds continue on the watch list for 7 consecutive quarters. 

 

Mr. Denton conducted a slide presentation focused on the actuarial assumptions and projected 

funding obligations for the pension plan.  He indicated that the IRS is expected to update the 

mortality tables, starting in 2018.  All liability tables are expected to move up 4%.  He reviewed 

the PBGC insurance premium rates in 2016 and for 2017.  A discussion ensued. 

 

Mr. Denton reported that of the 18 term-vested participants in the pension plan that were offered 

a lump sum buy-out in 2016, 11 participants accepted the offer and have been paid out. 

 

There was a discussion relative to the retired pension plan participants who hold “gold 

certificates” from MassMutual, which certificates guarantee the payment of retirement benefits 

by MassMutual as a co-guarantor.  Retirement benefits to retirees with “gold certificates” are 

paid out of the plan’s General Investment Account (GIA) as a requirement by MassMutual as co-

guarantor. 

 

Summit recommended that the Company consider purchasing an annuity contract for current 

retirees whose retirement benefits are under $1,000 per month, shifting its pension obligations to 

an insurance company.  After discussion, Summit indicated that it would discuss the matter with 

ERISA attorneys to see if the Company is able to annuitize a group of retirees without including  

the retirees that hold “gold certificates” with MassMutual. 

 

J. Denton left the meeting at 5:15 p.m. 

 

401(k) Plan – Summit Financial Corporation 

 

Mr. Johnson discussed adding partial withdrawals as an option for terminated employees in the 

plan.  He indicated that the plan currently allows for lump sums, installments and annuities as 

distribution options for terminated employees.  Adding the partial withdrawal feature would 

provide more flexibility for terminated employees.  Mr. Bonasera indicated that a simple 

amendment to the plan is all that would be needed to add the partial withdrawal option.  A 

discussion ensued.  L. Goodhue indicated that the added option would be beneficial to current 

employees and that the matter would have to be brought before the union before amending the 

plan. 

 

Mr. Johnson reviewed participant activity in the 401(k) Plan.  As of December 31, 2016, the 401(k) 

plan had $13.2 million invested.  He reviewed the investment performance of the plan’s funds.  He  

discussed the funds currently on the watch list: Northern Bond Index, Invesco SmallCap Value, and 

the MassMutual RetireSMART funds.   

 

Mr. Johnson reviewed the 401(k) plan expenses.  He discussed the concept of revenue sharing 

and what the Company can do to better equalize the costs associated with the recordkeeping of 

the 401(k) plan.  He referred the Committee to page 51 of Summit’s presentation entitled “Fee 

Disclosure Proposed”, which sets forth the same mutual funds now in the plan, but using a “share 

class” in each investment category that has $0 revenue sharing associated with it.  The change 

would not increase costs, but would spread recordkeeping costs equally among all participants.  
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He indicated that the three funds highlighted in yellow will still have some revenue sharing since 

they do not offer a $0 revenue share equivalent.  The four funds highlighted in green are 

recommended replacements for the funds highlighted in red as those would be $0 revenue share 

alternatives.  Mr. Johnson indicated that MassMutual has offered a reduction in their fees for the 

cost of recordkeeping the plan from 0.33% to 0.30%.  A discussion ensued.  The Committee 

expressed their agreement with Summit’s recommendation.  The Committee requested that 

Summit review the three yellow highlighted funds and suggest possible replacements. 

 

Mr. Bonasera, Mr. Mulkern, Mr. Johnson and G. Bower left the meeting at 5:53 p.m. 

 

Move to Non-Public Session 

 

T. Leonard moved that the Committee enter into non-public session to discuss (i) the promotion 

or compensation of employees, pursuant to RSA 91-A:3, II(a), and (ii) to discuss matters, which 

if discussed in public, would likely affect adversely the reputation of a person, pursuant to RSA 

91-A:3, II(c).  E. Dunn seconded the motion. 

 

A roll call of the Committee members present was taken, which resulted as follows: 

 

 Yea: D. Bernier, E. Dunn, S. Genest, T. Leonard, J. Lustig 

 Nay: 

 

Motion was carried to enter into non-public session at 5:54 p.m. 

 

Reconvene in Public Session 

 

The non-public session ended at 7:27 p.m. and the Committee reconvened in public session. 

 

J. Lustig moved that the Committee seal the minutes of the non-public session under  

RSA 91-A:3, II(a) and RSA 91-A:3, II(c).  E. Dunn seconded the motion.  A roll call of the 

Committee members present was taken, which resulted as follows: 

 

 Yea: D. Bernier, E. Dunn, S. Genest, T. Leonard, J. Lustig 

 Nay: 

 

Motion was carried to seal the minutes of the non-public session. 

 

There being no further business to come before the Committee, the Chairman adjourned the  

meeting at 7:28 p.m. 

 

 

       /s/ Suzanne L. Ansara  

            Suzanne L. Ansara 

         Corporate Secretary 


